Unofficial Summary of State of Alaska Long Term Care Insurance Plans
There are three plans offered by the State of Alaska to its retirees: the Silver, Gold, or Platinum plans. The Platinum Plan offers compound interest to attempt to keep up with the inflation in cost of care services. The Silver Plan provides flat benefits which never increase; as the costs of care rise, a higher out-of-pocket cost is needed to cover the gap. Although it has a higher lifetime maximum, consider whether you are likely to reach it: the Silver Plan would require a claimant to be in care at home for 2,400 days (6.5 years) at $125 a day before exceeding the $300,000 mark. The average length of time in care today is about 3 years. The Gold Plan offers simple interest, which might be appropriate if you expect you might need care within the next 10 to 15 years; otherwise, you should consider a compound interest plan regardless of which insurance company you select.

	
	Home care benefit per day
	Assisted living benefit per day
	Nursing home benefit per day
	Lifetime maximum benefit

	Silver
 (no inflation)
	$125
	$150
	$200
	$400,000

	Gold 
(simple inflation)
	$125
	$150
	$200
	$300,000

	Platinum 
(compound inflation)
	$125
	$150
	$200
	$300,000


Important points to consider on State of Alaska plans:

1. All three plans have a 90 day elimination period (deductible) before receiving reimbursement for care. You must pay for the first 90 days of care (whether home care or in a facility) before benefits begin. For example, if the actual average cost of care (in today’s dollars) is $150 a day, you will pay $13,500 yourself before benefits begin. If in 20 years, the average has increased 5% per year, that cost could be $400 a day, or $36,000 out of pocket. The deductable is not cumulative, and may be applied more than once: “At the end of any benefit period, any subsequent Covered Program of Care will be subject to the deductible period before any benefits are paid.” (p. 12, April 2002 booklet). You may want to consider an LTC plan that offers a zero elimination period

2. All three plans pay based on a daily maximum.  If the cost of care exceeds the benefit on any particular day, you pay the difference. For example, if your benefit is $125 a day, but for two or three days out of the week your care actually costs $150 per day, you would have to pay the $25 a day difference.  Some LTC companies offer plans based on a weekly or monthly maximum to allow for an average of daily cost of care. 

3. Inflation protection for both the Gold and Platinum plans ends at age 85.  (There is no inflation protection for the Silver plan.)  This means that your benefits “flatten out” at that age, and never increase after that.  However, the costs of long term care don’t flatten out—they keep going up—so this means that should you need care after age 85, your out-of-pocket expense may dramatically increase. Some plans offer inflation protection without an age constraint.
4. Care must be provided through an agency.  This may limit your ability to choose your care provider, and in many cases agencies charge more than individual caregivers. You also must live where an agency is available. Some LTC companies do not have an agency requirement; they allow you to choose your care provider (usually excepting family members), including neighbors, church members, friends, etc.
5. Home care does not include homemaker services, (such as laundry, cooking and cleaning), or chore services (such as minor household repairs, taking out the garbage, shoveling snow from the sidewalks).  If you are unable to do these things for yourself, you must pay for these yourself, including meal preparation which the state plans specifically exclude. Some other LTC plans do provide for these types of services.
6. There are limited or no care coordination services.  You will probably be on your own with regard to hiring, negotiating rates, and scheduling care givers, as well as filling out the claims paperwork.  You may be able to receive telephone assistance, but there is no provision for a care coordinator to come to your home to assist you directly. Some LTC companies do include care coordinator services, including home visits, hiring and negotiating costs of caregivers, and so on

7. There are no home modification or equipment benefits.  You may have to pay out of pocket for a hospital bed, special equipment, grab bars, special showering, bathing, or toileting items, or home modifications such as a ramp, a stairway seat to help you up stairs, widening of doorways, etc., you’ll have to pay for these out-of-pocket.  There are not many LTC companies that excel in this benefit area, but there are some who provide this coverage. 

8. There is no survivorship benefit included or available..  A survivorship benefit means that when a couple has each had a policy and paid on it for a specified period of time without claims (for example, 10 years), then if one spouse dies, the remaining spouse has full coverage with no premiums for the remainder of his or her life. Some companies do offer a survivorship benefit as a rider (for an increased premium), and one or two offer it as part of their standard policy at no extra cost..
9. There is no shared benefit plan for couples, and no couple’s discount.  A shared benefit plan may have advantages over two individual plans, unless the individual plans are written for an unlimited or “lifetime” period.  With a shared plan, both spouses have 100% access to the entire pool of benefits. Roughly 70% of couples will experience one spouse needing long term care; since you don’t know which one that may be, a shared plan may make best sense. Only a few LTC companies offer shared plans. Consider this especially if you are married and over age 60. If you are under age 60, you may want to consider two individual “unlimited” plans, which are more affordable at that age. In addition, the majority of LTC companies offer a discount range of 5-25% if both spouses apply together. The State of Alaska plans do not offer a couple’s discount. .
10. There is no restoration of benefits included or available. Restoration of benefits is particularly useful when a company offers a shared benefit plan.  Example: A couple has a shared plan with a pool of benefits of $400,000. One spouse went into claim, using $300,000 of that amount, and then either recovered or passed away. Under a typical restoration of benefits plan, if neither spouse was eligible for benefits for at least 180 days, the entire $300,000 would be put back into the pool of benefits, available for future claims.  This feature is not as valuable under individual LTC plans, because most people don’t have more than one LTC period of claim in their lifetime, therefore less likelihood of needing a restored benefit. But for couples, especially those who differ in age by 4-5 years or more, this benefit could be a bargain as part of a shared plan. Some LTC companies offer this benefit, usually as a rider to the basic policy. 
11. There is no preferred health discount.  For applicants in excellent health, many LTC companies offer an additional 5-10% discount off standard rates.  The State of Alaska plan does not.
12. There is a pre-existing conditions limitation/exclusion during the first 12 months.  If you need care for a pre-existing condition during the first 12 months of your State plan contract, you will not be covered.  Some companies have no pre-existing condition clause.
13. Daily benefit levels are fixed, and the Home Care and Assisted Living Care benefits are less than the Nursing Home benefits.  The Home Care benefit begins at $125 a day, or 62.5% of the $200 daily Nursing Home benefit. Many people prefer to begin their care at home, and most can, but the difference in daily benefits may impact your decision to move to a care facility sooner to avoid out of pocket expense. A plan with equal benefit amounts for each type of care may give you more freedom to choose.  Most LTC companies allow you the choice to select your daily benefit amount, ranging from about $50 a day to $250-$300 a day, applied equally to home care, assisted living or skilled nursing care.  
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_________________________________________________________________________________________________The benefits and features of the State of Alaska LTC insurance plans as described above were derived from their April 2002 booklet, available online at http://www.alaskacare.com/retirees/benefits.htm.  Adapted from materials prepared by Sandy Lashbrook, Alaska district manager and Senior Long Term Care Insurance Specialist with GE Financial Advisors.  No insurance company is endorsed by the State of Alaska. You are encouraged to seek out the long term care options that are best for your needs. . 

